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Présentation

Objectifs

The objective of this module is to hone knowledge and know-how about cultural dynamics and how they can influence collaboration.

Heures d'enseignement

D Travaux Dirigés 15h

Pré-requis obligatoires

Sulfficient skills in English to follow the course

Plan du cours

* Definition of culture, models of culture,

« Cultural differences, cultural dimensions

« Leveraging cultural and language autobiography
« Critical incident method and case studies
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Compeétences visées

Collaborating in teams and organizations with knowledge- and experience-based sensitivity to cultural dynamics
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Infos pratiques

Lieux

> Chambéry (domaine universitaire de Jacob-Bellecombette - 73)

Campus

> Chambéry / campus de Jacob-Bellecombette
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